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Observations on the key Indicators:

Criteria

Key Indicators

Observations

1.

Curricular
Aspects

Curriculum Design and
Development

Curriculum design has been
planned and updated according to
the current requirement of
employability.

Syllabus was revised in 2015-2016.

Academic Flexibility

MCBCS is adopted uniformly in all
UG and PG programmes.

Skill based courses (SBC) and non-
major elective courses (NME) are
introduced.

Curriculum Enrichment

Value added courses have been
introduced.

30% of syllabus is newly
introduced in every BoS meeting.
An Alumna is included as one of
the members of BoS to incorporate
the suggestions.

Feedback System

Feedbacks are obtained from
Students, Teachers, Alumni and
Parents and are duly acknowledged.

2. Teaching-Learning and

Evaluation

Student Enrolment and Profile

Students’ enrolment is made as per
government guidelines strictly.
Admission is conducted through
counselling so that students can
select their own choice of degree
course in UG.

Catering to Student
Diversity

Innovative ICT enabled teaching
methods along with the traditional
method of chalk and talk is
followed.

Slow learners are given full support
to make improvements in their
academic performance.

Teaching-Learning Process

Faculty members are using ICT for
effective teaching with Learning
Management Systems (LMS), E-
learning resources etc. to enhance
the learning process.

Teacher Profile and
Quality

Government appoints full-time
teachers to maintain Staff-Students
ratio is 20:1 as per UGC guidelines.

Evaluation Process and Reforms

Results are published in every
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Student Performance and Learning
Outcomes

Continuous evaluation process and
transparency in evaluation methods.
Soft skills development programme
is introduced for all final year UG
students.

Student satisfaction Survey

Student Satisfaction Survey (SSS)
is conducted in every academic
year.

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

A research committee is constituted
in the college to Guide and
motivate the research activities.

Resource Mobilization for
Research

Total research fund for the current
year a tune of Rs. 29,90000 has
been received from various funding
agencies.

Innovation Ecosystem

Our campus implements healthy
ecological practices in water and
energy conservation and waste
management.

Some of the other eco initiatives are
rain water harvesting system,
Vermicompost and Herbal garden.
NSS students are involved in
campus plantation campaign

Research Publications and Awards

Details on Impact factor of
publications during the year is
appreciable.

Consultancy

Many of the faculty members are
extending their academic services
to neighboring institution.

Extension Activities

All UG Students are encouraged to
participate in NSS, NCC, YRC,
RRC ete.

Students participate in State and
National level Sports and Fine Arts
Programmes.

Collaboration

Research students are receiving
fellowships such as JRF, SRF,
ICSSR and the research projects.

4. Infrastructure and
Learning Resources

Physical Facilities

The department laboratories are
Well-equipped.

Every department has computers
and printers.

Library as a Learning
Resource

The library is computerised using e-
granthalaya (eg3).
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3,500 e-journals and N-List
enhances e-learning.

IT Infrastructure

The campus is having 240
computers .

The Principal’s Office and all the
departments have been connected
with Internet facility.

Maintenance of Campus
Infrastructure

Campus is periodically maintained
by PWD.

5. Student Support and
Progression

Student Support

Students are supported with
endowment for proficiency.
Registered Alumni association is
functioning with 1171 members for
welfare of the institution.

Student Progression

The student’s progression is also
tracked through their presentation
in Seminars, Debate, Quiz and other
curricular and co-curricular
activities.

Student Participation and
Activities

Through various Association like
Students’ Welfare and sports and
culture, necessary information is
given to participate in co-curricular
activities.

Alumni Engagement

Registered Alumni association is
functioning for the welfare of the
institution.

6. Governance, Leadership
And Management

Institutional Vision and Leadership

Institutional vision is highly
focused for empowerment of
students from rural background and
for producing disciplined, socially
committed graduates by quality
education.

Faculty Empowerment
Strategies

Faculty members are encouraged to
participate in various seminars,
conferences and workshops.

Financial Management and
Resource
Mobilization

Funds are received from state
government, UGC and RUSA for
promoting quality education.

Internal Quality Assurance System

IQAC is functioning for promoting
quality education and research.

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

External Academic audit was done
for each department to ensure
quality and progress.

Signed by: P S VIJAYALAKSHMI
Reason: NAAC

Location: TAMILNADU, INDIA EI
Date: 28-Jul-2023 16:26:55

Sagipgr g elNGE Yadified
camgplls associating with Liu%ig)_



Club members to increase the green
cover of the campus

Best Practices

All internal communications
regarding NAAC and IQAR were
digitized.

Women Cell of our College
conducted programmes on Yoga for
Staff and Students regularly.

Institutional Distinctiveness

Proficiency students get endowment
cash award during the Annual day.
Hands on training is provided to the
students of science department
practical.

National science and mathematics
day are observed for every year.
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Suggestions:

Induction programme may be offered for newly admitted students

More attention may be focused to the students hailed from poor economic

background.

ICT class rooms may be enabled more in numbers.
MOU may be signed with institutions and industries to promote quality education.
Bridge courses may be offered for the students from the rural background.

The tutors/mentors may be oriented for the identification of slow learners
Infrastructure facilities may be improved for the placement activities

More value added courses may be included in curriculum.
The entrepreneur skill may be kindled among the students
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Observations on the key Indicators:

Criteria

Key Indicators

Observations

1. Curricular
Aspects

Curriculum Design and
Development

&

The Curriculum is designed
once in three years to keep
pace with the latest
developments and to make the
students employable.

Syllabus was revised during
the academic year 2015-2016.

Academic Flexibility

MCBCS is adopted uniformiy
in all UG and PG programmes.
Skill oriented, employability
and entrepreneurship courses
are introduced.

New programmes/courses are
introduced.

Heritage Tour to UNESCO
Monuments, Archaeological
field visit to Keeladi.
Value-education imparting life
skills.

Two Programmes BCA &
M.Sc. Bio-chemistry) focused
on employability/
entrepreneurship/ skill

bk

Aaval fig 1
development is introducec

£

Feedback System

At the end of every academic
year, feedback from the
students and stake holders are
collected.

2. Teaching-Learning and
Evaluation

Student Enrolment and Profile

Students’ enrolment is made as
per government guidelines
strictly.

Admission is conducted
through counselling so that
students can select their own
choice of degree course in UG.

Catering to Student
Diversity

Innovative ICT enabled
teaching methods along with
the traditional method of chalk
and talk is followed.

Slow learners are given fuil
support to make improvement
in their academic performance.

Teaching-Learning Process
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Learning Management Systems
(LMS), E-learning resources

%+,
eic.

Teacher Profile and
Quality

Government appoints full-time
teachers to maintain Staff-
Students ratio is 20:1 as per
UGC guidelines

Evaluation Process and Reforms

Results are published in every
semester within 30 days after
the last day of examination.
Remedial classes conducted to
help the slow learners to
improve their academic
performance.

Student Performance and Learning
Outcomes

The staff members are working
hard to achieve program
specific outcomes and course
outcomes.

tudent satisfaction Survey

Student Satisfaction Survey
(SSS) is conducted in every
academic year.

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

College is equipped with
necessary infrastructure
facilities to promote research
activities.

Students are getting research
project from TANSCHE every
academic year

Resource Mobilization for
Research

Research funds sanctioned and
received from various
agencies, industry and others a
tune of Rs. 9,80,000/-

Innovation Ecosystem

Number of
Workshops/Seminars are
conducted.

Research Publications and Awards

Around 40 Ph. Ds awarded
during the year 2018-2019.
Faculty members published
their Research Publications in
the Journals notified on UGC
CARE journals.

Extension Activities

Students participated in
extension activities such as
with NSS, YRC, Swachh
Bharat, Aids Awareness.

Collaboration
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projects.

4, Infrastructure and
Learning Resources

Physical Facilities

The department laboratories
are Well-equipped.

Every department has
computers and printers.

Library as a Learning
Resource

The library is computerised
using e-granthalaya (eg3).
UGC INFLIBNET
(Information Library Network),
is subscribed for an access of

75000 e- b00k< and 3,500 e-

o

e»ibammg.

IT Infrastructure

The campus is having 240

computers.

The Pr;nmp i Office and all
h

cormeu_ed with Intemet
facility.

Maintenance of Campus
Infrastructure

Construction, maintenance and
repairing of academic
buildings, library, classrooms,
electrical appliances and other
physical infrastructure of
Government College is done

by the PWD.

5. Student Support and
Progression

Student Support

Scholarships and Financial
Support to students are
supported by Government.

Student Progression

Student progression to higher
education in our college is
PG to M.Phil is 55%

UG to PG is 10%.

One student cleared SLET.

Student Participation and
Activities

Many students are awarded for
outstanding performance in
sports/cultural activities at
national/international level.

Alumni Engagement

egistered Alumni association
is functioning with the
Hlustrious Alumnae for the
welfare of the institution.

6. Governance, Leadership
And Management

Faculty Empowerment
Strategies

Faculty members are
encouraged to participate in
various seminars, conferences
and workshops.

Financial Management and
Resource
Mobilization
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education.

Internal Quality Assurance System

Coordinating with all the
departments for the quality
enhancement in all the
academic activities.

Periodical Quarterly meetings
were held with the IQAC
representatives regarding data
Compilation Performance
Analysis and Evaluation was
carried over by means of
feedback

Applied for projects and funds
for quality improvement by our
dedicated staff members

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

Institutional vision is highly
focused for empowerment of
students from rural background
and for producing disciplined,
socially committed graduates
by quality education.

Best Practices

All internal communications
regarding NAAC and IQAR
were digitized.

Women Cell of our College
conducted programmes on
Yoga for Staff and Students
regularly

Institutional Distinctiveness

Promoting gender equality
through women empowerment.
Proficiency students get
endowment cash award during
the Annual day.

Hands on training is provided
to the students of science
department.
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Suggestions:

e More focus on the student’s holistic development.
e Collaboration with IT companies.
e [CT class rooms may be enabled more in numbers.
e The faculty members may be encouraged to get minor and major projects.
e MoU may be signed with institutions and industries to promote quality education.
e Planning for on-campus recruitment.
e Students shall be motivated for internship.
e Infrastructure facilities may be improved for the placement activities
e More value-added courses may be included in curriculum.
e Procuring projects from other organizations for enhancing resources.
e Observing important days of national and international significance.
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Observations on the key Indicators:

Criteria

Key Indicators

Observations

1. Curricular
Aspects

Curriculum Design and
Development

The Curriculum is designed
once in three years to keep
pace with the latest
developments and to make the
students employable.

Syllabus was recently revised
in 2018 for all Programmes.

Academic Flexibility

Skill oriented, employability
and entrepreneurship courses
are introduced

CBCS is adopted uniformly in
all UG and PG programmes.

Curriculum Enrichment

Value added courses imparting
transferable and life skills are
introduced.

Field projects and internships
are undertaken.

Feedback System

At the end of every academic
year, structured feedback are
received from all the
stakeholders.

The received feedbacks are
analysed and actions are taken
to improve the institution.

2. Teaching-Learning and
Evaluation

Student Enrolment and Profile

Students’ enrolment is made as
per government guidelines
strictly.

Admission is conducted
through counselling so that
students can select their own
choice of degree course in UG.

Catering to Student
Diversity

All learning techniques are
used to cater the needs of the
students (ICT, Seminar, Digital
sources, Lecture Notes and
chalk and talk method).

Slow learners are given full
support to make improvement
in their academic performance.

Teaching-Learning Process

Faculty members are using ICT
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(LMS), E-learning resources
elc.

Government appoints full-time
teachers to maintain Staff-
Students ratio is 20:1 as per
UGC guidelines .

Evaluation Process and Reforms

Resulits are published in every
semester within 30 days after
the last day of examination.
Remedial classes conducted to
help the slow learners to
improve their academic
performance

Student Performance and Learning
Outcomes

Students mentoring system
creates better environment for
them.

The staff members are working
hard to achieve program
specific outcomes and course

outcomes.

Student satisfaction Survey

academic year.

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

College is equipped with
necessary infrastructure
facilities to promote research
activities.

Students are getting research
projects from TANSCHE every
academic year.

Resource Mobilization for
Research

Research funds 6.30Lakhs are
received from various agencies

like CSIR, TANSCHE, ICSSR

Three ongoing research
projects are carried out by our
faculty members.

Innovation Ecosystem

Workshops/Seminars are
conducted through Department
Associations.

IQAC conducts seminars for
the faculty members as well as
students.

Research Publications and Awards

Faculty members are published
their research in the r\?ienr‘m_
ianatureNeteriied
Raighiionson award fany,
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short film named “Unmai”.

Consultancy

Faculty members participated
and presented papers in
Seminars/Conferences.

Extension Activities

Number of extension and
outreach programmes are
conducted in collaboration with
industry, community and Non-
Government Organisations.

Collaboration

Organised International
Conference with the financial
support of MoEF.

4, Infrastructure and
Learning Resources

Physical Facilities

New classroom and laboratory
are added to augment the
existing physical facilities

Library as a Learning
Resource

Library is automated using e-
granthalaya 4(ILMS)
E-Content are developed by
teachers.

IT Infrastructure

New computers are added to
upgrade the laboratory
Internet connection with
bandwidth 2MBPS /GBPS is
available.

Maintenance of Campus
Infrastructure

Campus infrastructure is
created and maintained by
PWD.

5. Student Support and
Progression

Student Support

Tamil Nadu Government
provides scholarships to
students.

Students are supported with
endowment for proficiency.

Student Progression

A few numbers of students are
interested to pursue higher
studies in the same institute.

Student Participation and
Activities

S.Thirumoorthi got Saadhanai
Thamilzhan award.

Three NSS students received
cultural awards.

Alumni Engagement

“PERIYAL”- The Alumni
Association of Periyar EVR
College has many credentials.
The Alumni contribution to the

college during the year is
Rs.200000.

Faculty Empowerment
Strategies
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andar

6. Governance, Leader
And Management

ship

Research proposal writing and
Funding Agencies

Financial Management and
Resource
Mobilization

Research funds are received
from various agencies like

ICSSR, TNSCST.

Internal Quality Assurance System

Coordinating with all the
departments for the quality
enhancement in all the
academic activities.
Periodical Quarterly meetings
were held with the IQAC
representatives regarding data
Compilation of Performance
Analysis and Evaluation was
carried over by means of
feedback

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

To provide Higher Education
to the socially and
economically weaker sections
and to empower them to live
with dignity and honour.

Best Practices

700 male and 361 female
students participated in Gender
Equality programme
Differently abled friendly
environment exists in the
college premise.

Institutional Distinctiveness

Activities such as Harmony
Day Pledge, Pongal
Celebration is conducted to
promote harmony, universal
values and ethics.
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Suggestions:

e Induction Programme may be offered for newly admitted students

e More attention may be focused to the students hailed from poor economic
background.

e Smart class rooms may be introduced more in numbers.

e Planned to celebrate more days of national importance.

e The faculty members may be encouraged to get minor and major projects.

e Construction of a new library building with RFID technology for College General
Library

s Mol may be signed with institutions and industries to promote quality education.

¢ Bridge courses may be offered for the students from the rural background.

e The tutors/mentors may be oriented for the identification of slow learners

e Infrastructure facilities may be improved for the placement activities

.

s More skill-oriented courses may be included in curriculum.
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Observations on the key Indicators:

Criteria

Key Indicators

Observations

1 * 3y -
1. Curricular

Aspects

Curriculum Design and
Development

[ ]

The Curriculum is designed to
align with the goals and
objectives of learning.

The Academic council and the
Board of studies periodically
revise, modify, revamp and
update the syllabus according
to the needs of the students.

Academic Flexibility

Skill oriented, employability
and entrepreneurship courses
are introduced

CBCS is adopted uniformly in
all UG and PG programmes.

Curriculum Enrichment

Institution integrates cross-
cutting issues relevant to
professional ethics, gender,
human values, environment
and sustainability and human
values into the curriculum.

Feedback System

Structured feedback are
obtained from all the

stakeholders.
The received feedbacks are

ek 2y

analysed and actions are taken.

2. Teaching-Learning and
Evaluation

Student Enrolment and Profile

Students’ enrolment is made as
per government guidelines
strictly.

Admission is conducted
through counselling so that
students can select their own
choice of degree course in UG.

Catering to Student
Diversity

The institution assesses
students’ learning levels and
organises special programmes
for both slow and advanced
learners.

Slow learners are counselled
by their class tutors and
remedial measures are taken
accordingly.

Teaching-Learning Process

Student-centric methods such
as experiential learning,

BignatursNobMerified
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methodologies are used for
enhancing learning experience.
Teachers use ICT-enabled tools
including online resources for
effective teaching and learning.

Teacher Profile and
Quality

Number of full-time teachers
against sanctioned posts during
the year is 203.

Number of full-time teachers
with PhD during the year is
172

Evaluation Process and Reforms

Results are published in every
semester within 30 days after
the last day of examination.
Students’
complaints/grievances against
evaluation is addressed
immediately.

Student Performance and Learning
Outcomes

The students are gaining
advanced knowledge to
become more competitive in
their field.

Students Enhance their skills
and knowledge through
assignments and seminars.
The students, choose their
project with the help of their
guide.

Student satisfaction Survey

Student satisfaction survey
(SSS) is conducted in every
academic year.

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

Facilities for Research is
enhanced with the ultimate
motive of creating a congenial
atmosphere for the researchers.
Encouraging the faculty and
the research scholars to
participate in seminars,
webinars, workshops to enrich
their knowledge.

Resource Mobilization for
Research

Research funds are received
from various agencies like
ICSSR, TNSCST.

Innovation Ecosystem

The college has an ecosystem
for innovations, and creation.
I
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publish their research work
regularly.

Research Publications and Awards | ¢ The Institution ensures
implementation of its Code of
ithics for Research uploaded
in the website.
e Faculty members publish their
research papers in national and
international journals.

Consultancy e Faculty members participated
and presented papers in
Seminars/Conferences.
Extension Activities o Number of extension and
outreach programmes
conducted in collaboration with
industry, community and Non-
Government Organisations.
Collaboration e Our college has functionally
MOU with J.J.College of Arts
& Science, Pudukottai, and St.
Josep's College, Trichirappalli-
2

Physical Facilities e During pandemic period, the
department is provided
computers with internet
facilities to conduct online

classes.
4. Infrastructure and Library as a Learning e Total number of books
Learning Resources Resource available in the library: 56,189

text books, 24,179 reference
books, 81 journals, various e-
journals, and 166 CDS and
videos.

e All the departments have their
own library for the immediate
reference of books, journals,
etc.

IT Infrastructure o Wi-Fi facilities available in all
the department including the
students of main hostel.

e Net connections are given for
the benefits of teaching-
learning and for administration.

Maintenance of Campus & Ceﬁg us iéi’rasmﬁurfiz A
Infrastructure cr RATUE DAL ?nﬁe
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5. Student Support and
Progression

Student Support

2458 students are benefitted by
the scholarships provided by
the Government.

Students are supported with
endowment for proficiency.

Student Progression

A few numbers of students are
interested to pursue higher
studies in the same institute.

Student Participation and
Activities

Fine Arts Association
conducted competitions for
elocution in Tamil and English,
verse writing, mono acting,
mimicry and painting.

Alumni Engagement

The Alumni Association,
“PERIYAR” of Periyar EVR
College has many credentials.

Number of members at present
(2020-21): 1864

6. Governance, Leadership

And Management

Faculty Empowerment
Strategies

The institution has various
welfare measures for teaching
and non-teaching staff which
are effectively executed.

Financial Management and
Resource
Mobilization

The internal and external
financial audits are conducted
each year.

Finance committee discusses
and approves budget estimates,
allotments of fund from
various accounts.

Internal Quality Assurance System

Coordinating with all the
departments for the quality
enhancement in all the
academic activities.
Periodical Quarterly meetings
were held with the IQAC
representatives.

Compilation of Performance
Analysis and Evaluation was
carried over by means of
feedback

Institutional Values and Social
Responsibilities

To provide Higher Education
to the socially and

economically weaker sectigns
ignaiue.NelVeriie
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7. Institutional
Values and
Best Practices

Best Practices

The aim of the college is to
bring economically poor rural
youth to the reachable heights
Green campus includes use of
bicycles /battery powered
vehicles, Pedestrian-friendly
pathway sand ban on use of
plastic.

Institutional Distinctiveness

Activities such as Harmony
Day Pledge, Pongal
Celebration is conducted to
promote harmony, universal
values and ethics.

The Institution has a disabled-
friendly and barrier-free
environment.
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Suggestions:

e To encourage the departments to organize conferences, workshops, seminars, etc.
e More attention may be focused to the students hailed from poor economic
background.
e The faculty members may be encouraged to get minor and major projects.
¢ MOU may be signed with institutions and industries to promote quality education.
e Bridge courses may be offered for the students from the rural background.
e The tutors/mentors may be oriented for the identification of slow learners
e Infrastructure facilities may be improved for the placement activities
e More skill-oriented courses may be included in curriculum.
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IQAC — EXTERNAL Peer Team Report for the Year 2021-2022
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Observations on the key Indicators:

Criteria

Key Indicators

Observations

1. Curricular

Aspects

Curriculum Design and
Development

The Curriculum is designed to
align with the goals and
objectives of learning.

The Academic council and the
Board of studies periodically
revise, modify, revamp and
update the syllabus according
to the needs of the students.

Academic Flexibility

Skill oriented, employability
and entrepreneurship courses
are introduced

CBCS is adopted uniformly in
all UG and PG programmes.

Curriculum Enrichment

Institution integrates cross-
cutting issues relevant to
professional ethics, gender,
human values, environment
and sustainability and human
values into the curriculum.

Feedback System

Structured feedback is obtained
from all the stakeholders.

The received feedbacks are
analysed and actions are taken.

2. Teaching-Learning and

Evaluation

Student Enrolment and Profile

Students’ enrolment is made as
per government guidelines
strictly.

Admission is conducted
through counselling so that
students can select their own
choice of degree course in UG.

Catering to Student
Diversity

Performance of students based
on the marks obtained by them
is used to identify slow learners
and advanced learners.

Siow learners are counselled
by their class tutors and
remedial measures are taken
accordingly.

Teaching-Learning Process

Student-centric methods such
as experiential learning,
participative learning and
problem-solving -
methodologies are used for
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including online resources for
effective teaching and learning.

Teacher Profile and
Quality

Number of full-time teachers
against sanctioned posts during
the year is 201.

Number of full-time teachers
with PhD during the year is
$73.

Evaluation Process and Reforms

Results are published in every
semester within 30 days after
the last day of examination.
Students’
complaints/grievances against
evaluation is addressed
immediately.

Student Performance and Learning
Outcomes

The students are gaining
advanced knowledge to
become more competitive in
their field.

Students Enhance their skills
and knowledge through
assignments and seminars.
The students, choose their
project with the help of their
guide.

Student satisfaction Survey

Student satisfaction survey
(SSS) is conducted in every
academic year.

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

Facilities for Research is
enhanced with the ultimate
motive of creating a congenial
atmosphere for the researchers.
Encouraging the faculty and
the research scholars to
participate in seminars,
webinars, workshops to enrich
their knowledge.

Resource Mobilization for
Research

Research funds are received
from various agencies like
ICSSR, TNSCST.

Innovation Ecosystem

The college has an ecosystem
for innovations and creation.
It encourages faculty members
and students to present and
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5. Student Support and
Progression

the Government.
Students are supported with
endowment for proficiency.

Student Progression

A few numbers of students are
interested to pursue higher
studies in the same institute.

Student Participation and
Activities

Fine Arts Association
conducted competitions for
elocution in Tamil and English,
verse writing, mono acting,
mimicry and painting.

Alumni Engagement

“PERIYAL”- The Alumni
Association of Periyar EVR
College has many credentials.

Number of members at present
(2020-21): 1864

6. Governance, Leadership
And Management

Faculty Empowerment
Strategies

The institution has various
welfare measures for teaching
and non-teaching staff which
are effectively executed.

Financial Management and
Resource
Mobilization

The internal and external
financial audits are conducted
each year.

Finance committee discusses
and approves budget estimates,
allotment of fund from various
accounts.

Internal Quality Assurance System

Coordinating with all the
departments for the quality
enhancement in all the
academic activities.
Periodical Quarterly meetings
were held with the IQAC
representatives regarding data
Compilation of Performance
Analysis and Evaluation was
carried over by means of
feedback

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

To provide Higher Education
to the socially and
economically weaker sections
and to empower them to live
with dignity and honour.

Best Practices

The aim of the college is to
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e Green campus includes use of
bicycles /battery powered
vehicles, Pedestrian-friendly
pathway sand ban on use of
plastic.

Institutional Distinctiveness e Activities such as Harmony
Day Pledge, Pongal
Celebration is conducted to
promote harmony, universal
values and ethics.

e The Institution has a disabled-
friendly and barrier-free
environment.
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Suggestions:

To encourage all the departments to have MoU with other institutions and to have
activities which will help the students to excel in their field.

MoU may be signed with institutions and industries to promote quality education.
To revise the curriculum according to the current requirement of the students.

To introduce new courses which will help to improve the skill development of the
students.

To Encourage faculty member and research scholars to publish in UGC Care
lists/Scoups/Web of Science journals.

To update and upgrade the facilities required for effective teaching.

To encourage the departments to organize conferences, workshops, seminars, etc.
The faculty members may be encouraged to get minor and major projects.

The tutors/mentors may be oriented for the identification of slow learners
Infrastructure facilities may be improved for the placement activities
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