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Observations on the key Indicators:

Criteria Kev Indicators Observations

1. Curricular
Aspects

Curriculum Design and
Development

a Curriculum design has been
planned and updated according to
the current requirement of
employability.
Syllabus was revised in2A$-2016.a

Academic Flexibility

a MCBCS is adopted uniformly in all
UG and PG programmes.
Skill based courses (SBC) and non-
major elective courses (NME) are
introduced.

a

Curriculum Enrichment a Value added courses have been
introduced.
30% of syllabus is newly
introduced in every BoS meeting.
AnAlumna is included as one of
the members of BoS to incorporate
the suggestions.

a

a

Feedback System a Feedbacks are obtained from
Students, Teachers, Alumni and
Parents and are duly acknowledged.

2. Teaching-Learning and
Evaluation

Student Enrolment and Profile a Students'enrolment is made as per
government guidelines strictly.
Admission is conducted through
counselling so that students can
select their own choice of degree
course in UG.

a

Catering to Student
Diversity

a Innovative ICT enabled teaching
methods along with the traditional
method of chalk and talk is
followed.
Slow leamers are given full support
to make improvements in their
academic performance.

o

Teaching-Leaming Process a Faculty members are using ICT for
eft-ective teaching with Leaming
Management Systems (LMS), E-
learning resources etc. to enhance
the learning process.

Teacher Profile and

Quality

a Government appoints fuIl-time
teachers to maintain Staff-Students
ratio is 20:1 as per UGC guidelines.

Evaluation Process and Reforms Results are published in every
semester within 30 days after the
last day of examination.

o



Student Pertbrmance and Learning
Outcomes

Student satisfaction Survey o Student Satisfaction Survey (SSS)
is conducted in every academic
yeaL

3. Research, Innovations
and Extension

Promotion of Research and
Facilities

a A research committee is constituted
in the college to Guide and
motivate the research activities.

Resource Mobilization for
Research

a Total research fund for the current
year atune of Rs. 29,90000 has

been received from various funding
agencies.

Innovation Ecosystem a Our campus implements healthy
ecological practices in water and
energy conservation and waste
management.

Some of the other eco initiatives are
rain water harvesting system.
Vermicompost and Herbal garden.

NSS students are involved in
campus plantation campaign

a

a

Research Publications and Awards a Details on Impact factor of
publications during the year is
appreciable.

Copsultancy a Many of the faculfy members are
extending their academic services
to neighboring institution.

Extension Activities a All UG Students are encouraged to
participate in NSS, NCC, YRC,
RRC etc.

Students participate in State and
National level Sports and Fine Arts
Programmes.

a

Collaboration a Research students are receiving
fellowships such as JRF. SRF,
ICSSR and the research projects

4. Infrastructure and
Learning Resources

Physicai Facilities o The department laboratories are
Well-equipped.
Every department has computers
and printers.

a

Library as a Learning
Resource

a The library is computerised using e-
granthalaya (eg3).

UGC INFLIBNET (Intbrmation
Library Network), is subscribed for
Eu1 access of75000 e-books and

a

o Continuous evaluation process and
transparency in evaluation methods.

. Soft skills development programme
is introduced for all final vear UG
students.



3,500 e-journals and N-List
enhances e-learning.

IT Infrastructure a The campus is having 240
computers .

The Principal's Office and all the
departments have been connected
with Internet facility.

a

Maintenance of Campus
Infrastructure

a Campus is periodically maintained
by PWD.

5. Student Support and
Progression

Student Support o Students are supported with
endowment for profi ciency'.

Registered Alumni association is
functioning with 1171 members for
welfare of the institution.

o

Student Progression a The student's progression is also
tracked through their presentation
in Seminars, Debate_. Quiz and other
curricular and co-curricular
activities.

Student Participation and
Activities

a Through various Association like
Students'Welfare and sports and
culture, necessary information is
given to participate in co-curricular
activities.

Alumni Engagement a Registered Alumni association is
functioning for the weifare of the
institution.

6. Govemance, Leadership
And Management

Institutional Vision and Leadership a Institutional vision is highly
focused for empowerment of
students from rural background and

for producing disciplined, socially
committed graduates by quality
education.

Faculty Empowerment
Strategies

a Faculty members are encouraged to
participate in various seminars,
conferences and workshops.

Financial Management and
Resource
Mobilization

a Funds are received from state

government, UGC and RUSA tbr
promoting quality education.

Intemal Quality Assurance System a IQAC is functioning for promoting
quality educaticn and research.

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

a External Academic audit was done
for each department to ensure
quality and progress.

Saplings were planted inside the
campus associating w'ith Lioness

a



Club members to increase the green
cover of the campus

Best Practices a All internal communications
regarding NAAC and IQAR were
digitized.
Women Cell of our College
conducted programmes on Yoga for
Staff and Students regularly.

o

Institutional Distinctiveness a Proficiency students get endowment
cash award during the Annual day.

Hands on training is provided to the
students of science department
practical.
National science and mathematics
day are observed for every year.

e

a



Suggestions;

r Induction programme may be offered for newly admitted students

. More attention may be focused to the students hailed from poor economic

background.
r ICT class rooms may be enabled more in numbers.

o MOU may be signed with institutions and industries to promote quality education.

. Bridge courses may be offered for the students from the rural background.
o The tutors/mentors may be oriented for the identification of slow learners

o Infrastructure facilities may be improved for the placement activities
o More value added courses maybe included in curiculurn.
o The entrepreneur skill may be kindled among the students
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{.}hservaticns $n the kev Inriicators:

Criteria Kev Indicators 0bservations

1. Curricular
Aspects

Curriculum Design and
Development

G The Curiculum is iiesigned
once in three vears to keep
pace with the iatest
developments an<i ro make tire
srudents empia,vable.
S;rliabus rrua-s revised dr-r-ring

the academic -vear 2015-2016.
a

Acadeinic Flexibilitv

r idCtsCS is ad.optecl unilormiy
in aii LrG and PG prograftiffies.

r Skill oriented, emplo;.abilitv
and entrepreneurship courses
are introduced.

(-rrri,.r rl r rm Fnrichnrent r Nlorrr hFn fttsaffiffiao,//aAr rpcac o#a
- Lr!YY yrvSrqlrrrtt!J/!uurJuJ 4ru

i*troduced.
o Heritage Tcur to U.I'{ESCO

Monuments, Archaeologicai
field visit tc Keeladi.

e Vaiue*education imparting 1ift
ski1ls.

r Tw-c Programmes BCA&
M. Se. Bio-chemistry) foeused
on ernployabllit,v/
entrepreneursh:pl ski1l
J^.,^l^**^-r i- i-l-^.1,,^^J
UI VL iIJPI I II,I IL ID IlI!I \JLJUU1VLI.

Feedback Sl,stem a ,{t the end of every aeademic
y'ear. feedback from the
stu<ients and staiie hoiciers are
collected.

2. Teaching-Learning and
Evaluation

Student Errolment and Prolile a Students'enrolment is made as

per govemment guideiines
strictl-r,.
Arlnriceinn ic,^nrir!rrctel

through coiurselling so tliat
siucients can seiect their crq,n

choice c,idegree course in LjG.
Catei'ing to StLident
Diversity

lanr-rvative ICT enabled
teaching methods aiong r.vith
the traditionai method of chalk
and talk is follorved.
Sioiv iearners are given fuii
supporl to make irnprovemenl
ia their academic performance.

a

Teaching-Learring Process Facuity- members are using ICT
for effective teaching u,ith

a

a

a



Leanring Management Systems
(LMS), E-learning resources
ELU.

Teacher Profile and

Quaiity

a Government appoints full-tinie
teachers to maintain Staff-
Students ratio is 20:1 as per
UGC guidelines

Evaluation Process and Reforms a Results are published in every
semester rvithin 30 days arter
the last day of examination.
Remedial classes conducted to
help the slow- learners to
improve their academic
performance.

o

Student Performance and Learnins
Outcomes

The staffmembers are working
hard to achieve program
specific outcomes and course
outcomes.

Student satisfaction Surver. a Student Satisfaction Sr-rrvey
(SSS) is conducted in every
academic year.

3. Research, Irurovations
and Extension

Promotion of Research and
Facilities

a College is equipped with
necessary infrastructure
facilities to promote research
activities.
Students are getting research
project from TANSCHE every
academic year

a

Resource Mobilization fbr
Research

a Research funds sanctioned and
received from various
agencies, industry and others a

tune of Rs. 9,80,000/-
Innovation Ecosystem a Number of

Workshops/Seminars are

conducted.
Research Publications and Awards a Around 40 Ph. Ds awarded

during the year 2018-2019.
Faculty members pubiished
their Research Publications in
the Jourrals notitled on UGC
CARE joiirnals.

C

Extension Activities a Students participated in
extension activities such as

with NSS, YRC, Swachh
Bharat, Aids Awareness.

Collaboration Research students are receiving
fellow'ships such as JRF, SRF,
iaaqP onrl the reeeqrch

C

a



proiecis.

4. inliastructure acd
Learning Resources

Ph.vsical Faciiities a 'Ihe department iaboratories
are Weli-equipped.
Ever-v cieparrment has

computers and printers"
a

l,ibrary as a Learning
Resource

a The iibrary is computerised
using e-granthala-va (eg3) 

"

AFY TftA?TffUUL U\TLISN,L I
(Info runati o I r L ilrrar,o- li et-wari.:i,
is subscribeci for an access cf
75000 e-books and 3,500 e-
j(iumaJs and N-List enhances
e-iearning.

a

iT Intlastructure a The campns is ha-ving 240
computers.
The Plincipal's Cilice and ai!
tho .lerr.r.tmen f c hqr,'e heenrr lv uvlJsr

ccnnected rvith Interrret
faciliry

a

ir4ainienance of Campus
hitiastructure

a Ccnstruction, maintenance ani
repairing ofacadeniic
buildings, library, ciassrooms.
eiectricai appliances and other
physical intiastructure oi
Governrnent College is done
b-v the PWi).

5. Student Suppart and
Progressicn

Student Support a Schoiarsirips and Firianciai
qr,^^^'{ l^ .tr'.I^rit.,rFd,!UPlruli tU JtltuLlltJ dL

suopolteci b-_v Government.
Student Progression t Student progression to higher

education in our ccllege is
PG ta N,I.Phii is 55?t
UG to PG is 10%.

One student cieareci SLET.a

Student Panicipation and
Activities

C fuIan_v" students are ar.varded for
nr rl sl anrli nr, ^..Fnt'mnnce'in
sports/cultural activities at

nationaliinternationai ievei.
Aiiimli Engagement Regi stered aiumni association

is ttrnctioning with the
Iliustrious Aiumnae for the
welfare of tlie insiit';tit.rrr.

6. Governance. Leadership
Aud Management

F acuit.v Empor.verm ent
Strategies

a Faculty memhers are
encouraged to participate in
various seminars, contbrences
and w'crkshops.

E:,.^,,^;^l r\r^*^^^.-^-r --,1I rrl(:tlvlar lvr4IIqtsLtrtLirI Giru

Resource
Mobiiization

r urius drg ltrugl\ tru ttut_il 5tattr

govelnment, UGC and RUSA
tbr promoting q'uaiit1,

a

a



educatior-t.

lnternal Quaiity Assurance System a Coordinating n'ith all the
<iepartments for the quality
enliancement in aii the

academic activities.
Periodical Qr.ranerlS' meet i rtgs

rvere held witli the IQAC
representatives regarding clata

Compi Iation Perf'onnance
furalysis and Evaiuation rvas
nqrrieA nrrer hu nreqtrc ni-

fuedback
Appiied for projects and funcis
ior quaiity improvement by our
dedicated staffmembers

a

a

a

7. institutional
\ialues and
Best Fraetices

lnstitutional Values and Social
Responsibilities

o Institutional visiou is highi-v
ibcr:sed for empowerment of
students from rural background
and for producing disciplined.
sociaiiy comruitted graduates

by- quaiity educatiorr.
Q^.+ D.-^+i^o.ulJL I rcll!r!!tr All intemai communications

regarding NAAC and IQAR
ra.'ere digitized.
\\brnen Cell ol'our C'ollege
conducteci programffies o$
Yoga for Staffand Students
reguiarly

a

Institutional Distinctiveaess r Prcmoting gender equality
tir-.o u gh women empoL.\ errnen t.

o Profrcienc)' students get

endorvment cash arvarri during
the Annual dali

. Hands on training is provided
to the stucients of science
department.



Suggestions:

o h{ore tircris on the student's holistic developrnent.
. Collaboration r.r.ith I J' companies.
c ICT ciass rooms may be enabled more in numbers.
c The facdty members may be encouraged to get minor and major projects.
r htloU may be signed rvith institutions and industries to promote qualit-v education.
r ' Planning for on-campus recruitment.
r Students shali L:e motivated tbr internship.
c lnfi'astructure facilities ma-v be improved {br the placement activiiies
. A..{ore value-added courses may be ineluded in curricnlrr:n.
r Fracuring projects from other organizations for enhancing resources.
c Cbserving impodant days of national and international significance.
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Observations on the kev Indicators:

Criteria Key Indicators 0bservations

1. Curricular
Aspects

Curriculum Design and
Development

a The Curriculum is designed
once in three years to keep
pa-ce with the latest
developments and to make the
students employable.
Syllabus was recentl;v revised
in 2018 for all Programmes.

a

Academic Flexibility

a Skill oriented, employability
and entrepreneurship courses
are introduced
CBCS is adopted unifomrly in
all UG and PG programiles.

a

Curriculum Enrichment a Value added courses imparting
transferabie and life skills are
intro<iuceri.

Field projects and intemships
are undertaken.

a

Feedback System C At the end of every academic
year, structured feedback are
received from all the
stakeholders.
The received feedbacks are
analysed and actions are taken
to improve the institutiori.

a

2. Teaching-Leaming and
Evaluation

Student Enrolment and Protile a Students'enrolment is made as
per government -uuidelines
stnctly.
Admission is conducted
through counselling so that
students can select their er,r:r
choice of degree course in UG.

a

Catering to Student
Diversity

Ali learning techmiques are
used to cater the needs of the
students (iCT, Seminar, Digital
sources, Lecture Notes and
chalk and talk method).
Slow leamers are given full
support to make improvement
in their academic performance.

o

Teaching-Leaming Process Faculty members are using ICT
for effective teaching r.vith

Leaming Management Systems

a

a



iLMS), E-Iearning resources
etc.

T^^^l^^-. D--^{:I^ ^-lrtraullgt rlurllE art(l

Quaiity-

a Ccvemment appoints ftrii-time
teachers to n:.aintain Staf-f-

Students ratio is 20:1 as per
UGC guiiielines .

Evaluation Process and R.et-orms a Resuits are pubiished in ever.v

semester q,'ithin 30 days after
the last day of examinatiott.

Remediai ciasses con.<iucted ta
help Lhe slo-".' learners 1c

imprave their acedemic
performance

e

Student Perfornance anci Learnins
Outcomes

a Students mentoring s,vstem

creatss better ecvircnmeni foi
them.
The staff members are working
harui to achieve program
specific outconies arrd course
outcomes.

a

Student satisfacticn Sun eY a Student sati sf'aciioii sui-' e-\'

iSSSi is conducted in eveiy
academic vear.

3. Research, Imovations
and Extension

Promotion cf Research and
Faeiiities

o Coilege is equipped ra,ith

necessary infrastructure
facilities t0 pr+rnote research
activities.
Students are getting research
projects from TA.NSCHE e..,ery

academic,vear.

a

Resource N,Iobili zation for
Rosearch

a R.esearch frinds 6.30i-akhs are

receiveti from various agencies

like CSIR, TirliSCHE. ICSSR

a Tlt'ee ongoing research
projects are carried out by our
facultl' nrembers.

Innovation Eccsystem a &*rkshopslSeminars are

conducted through Department
Associations.
IQAC ccnducts seininars foi
the taculty members as weii as

stu<ients.

C

Research Publications and Ar,vards C Facuity rnembers are pubiished
their research in the naticnai
and internationai jaurnals.

A student got ali a'*,ar,l f+rC



short fikn named "Unmai"
Consultancy c Faculty members participated

and presente<i papers in
S eminarslC onferenc es.

Extension Activities a Number of extension and
outreach programmes are
conducted in coiiaboration with
industry community and Non-
Government Organisations.

Collaboration a Organised International
Conference with the financiai
support of MoEF.

4. Infrastructure and
Learning Resources

Physical Facilities a New classroom and laboratory
are added to augment the
existing physical fbciiities

Library as a Learning
Resource

a Library is automated using e-
granthalaya 4(ILMS)
E-Content are developed by
teachers.

a

IT Intiastrr"rcture a New computers are added to
upgrade the laboratory
Intemet connection with
bandwidth 2MBPS /GBPS is
avaiiabie.

a

Maintenance of Carnpus
lnfrastructure

a Campus infrastructure is
created and maintained by
PWD.

5" Student Supportand
Prcgression

Student Suppcrt ll Tamil NEdu Gcvernrnent
provides scholarships to
students.

Students are supported with
endowment for proficiency.

a

Student Progression a A t'ew numbers of students are

interested to pusue higher
studies in the same institute.

a S.Thirumoofihi got Saadhanai
Thamilzhan award.
Three NSS students receirreci

cultural awards.

ra

Aiumni Engagernent a "PERIYAL"- The Aiumni
Association of Periyar EVR
College has many credentiais.
The Alumni contribution to the
college during the year is
Rs.200000.

a

Faculty Empowerment
Strategies

a Conducted'workshop on

Student Participation and
Activities



Research proposal writii-ig and
Funding Agencies

ri--^,^^i^l \ r^--^^^,^^^-. ^^;r tilailurat lYlallilLlctl teuI aIlll

Resource
Mobiiization

R-esearch funds are receiveci
ft'om various agencies iike
ICSSR, T}iSCST.

a5. Gci ci:iance. Leaiiership
And Management

Internal Quality Assurance System Coordinating wiih all the
departments for tire quality
enhancernent in all the
academic actir.ities.
Periodicai Quarterll, meetincs
.',o.^ i.oi.i .' ith tho tai.\ f-rrvrv ttvru rrr(rl LrrL r\<1 rL

representatives regarding data

Compilation o f Peritrrmance
,tnaiysis and F.vaiuation rvas

caffied over b.v means of
feedback

a

e

a

Respansibilities
!'ali.res nnci Sociai . To provide Higher Education

to t1le socially and
ecoftomical iy r.veaker sections
and to empower therr ta live
",itl. li^-it.. -"1 

.l..^-,-,,'.
lt !rll urlilllt ) 4ltu t!vlr\tu,

Best Practices . 700 inale and --i61 f-emale

students participate<l in Gender
Equaiity programm€

r DitTerentl}, ableci i:iendl"v
environment exists in the
college premise.

r Activities such as Harmony
Da_',. Pi*4U". Pongai
Celebration is conducted to
promote harmony. universai

_l--_^ ^,_ I ^!t-:^_varues arlu ctrucs.

7. Instit,-rtional
\raiues and
ulr)t a ro!Lr!LJ

i nstitutional Distinctiveness



Suggestions:

o lnduction Programme may be offered tbr newly admitted students
r More aiteltion may be focused to the students haiied frcm poor econcrnic

ltqnlr nrnr rnr-{us!'[irvHru!

o Smart class rooms may be introduced more in numbers.
r Planned to celebrate more days of national importance.
r The faculty members may be encouraged to get minor and major projects.
r Construction of a ner.v library building r.vith RFID technology fcr Coliege General

r :L-^*-.
I:ll)!dl V

r lv{oU may be signed rnith institutions and industries to promote quality education.
c Bridge courses may be offered for the students from the rural background.
c The tutors/mentors may be oriented for the identification of slo'w leamers
r Infrastructure faciiities may be improved for the piacement activities
; iviore skiii-oriented eourses may be included in cun'icuium.

CI L]^
51. l1l, Name Designation Signature

Chairman
I Dr. j.Sugar:thi Prirrcipal

f)a.ir,a. tr \/ D f-^llaaa 1 Arr+nnnmnrrc\r !r r_)o1 L. Y,l\. vvrr!5w \ r ruru'rrvrrruuJ_rr

Tiruchirappalli-Z3. lHCIPALI -. . rarrA'l
External Peer Team Members nr RIYAR E.v'R' tY-?Ii,,,r:
.) l.Dr. Y. Sujatha, Principal,

Cauvery College for tr4/omen,

Annamalainagai:,

Trichy-620018.

i ir

Ceur

Tlr

pr; Collcge Frr $fomen

^ifllfsSlHx#t 
a.

.rchirappattl - a2O 018.
Ta rrr{4* ndrr.-

rincip
V
P

'tu4

2.Dr. Arthur James, Associate Professoro
Ilepartment of Marine Sciences,
Bharathidasan Un iversitv,
Trichy-620024

b+

Coordinator

itr;i

1*<



q,. Dr. T.N.Ravi. Assistant Professor
I)epailment ol Computer Science
Peri5 ar E.\'.R. Collcge ( ALltonomous).
Tiruch irappalli-2i.

V-o

T. N. RA'

tA7

l'

ti

Professor
Thanthai
and Science College (Auror

TiruchiraPPalli- 620 023

of ComPuter Sc

rar Government



IQAC - EXTERNAL Peer Team Report for the Year 2020-2021

Chairman Dr. J.Suganthi M.PEd., M.Phil., Ph.D.

Principai

IQAC coordinator Dr. B. Senthil Kumar M.Sc.o M.Phil., Ph.D.

IQAC Co-ordinator

External Peer
Team lVlembers

1.Dr. E. Ramganesh,

Professor,

Department of Education Technology, Bharathiriasan Universityn

Trichy-620023

2. Dr. D. I. George Amalarathinam,
Associate Professor and Bursar,
Jamal Mohammed College,
Trichy-620020.

Date of External Peer Team visit : fi.04.2021 (Online)

Documents Audited 1. AQAR Report 2017-2A78
2. Department External Academic Audit
3. Nlinutes and Proceedings of the Academic Council
4. College Calendar
5. Library

College EmaiiAddress : periyarevrcoliege@yahoo.in

I



Olrsen'ations on the kev lndicators:

Criteria Key Indicators Observations

1 r-,-*:^,,1.,-l . t-Lttrit Llt4.1

Aspects

Clrr-rrieulum Desi gn and
Development

t The Curricuium is designed to
aiign rr ith thc goais ar:d

obj ectr.;es *f learniag.
The Academic council and the
Baar<i of studies perio<iicaii-',r

rerrise. modi$', revamp and
update the syilabus accarding
to the needs of the students.

a

Academic Flexrbility

a Skiii oriented, emplovability
and entrepreneurship courses
are introriuceci
CBCS is adopted uniforml-v in
ali UG and PG programrces.

a

Curriculum Enri chri-rent a Institutior: integrates cross-
eutting issues reievant to
pro f'essionai ethics. gencier.

human values, environment
and sustainabilit5, and hiiman
.;alues into the curriculum.

Feeclback System r Structwed t-eecii--ack are

obtained tlom ail the
stakeholders.

r The received feedbacks are

aftalysed and aciiorrs are taken.

2. Teaching-Learning and

Evaiuation

Student Enroirnent and Profile a Students' enroiment is made as

p€r goYernment guideiines
strictlS'.

Adrnission is conducteci
tfu'oueh counsellins so that
students can select their olvn
ch+ice of degree course in UG.

t

Catering t+ Student
Div*rsity

The institution assesses

students' learning ievels and

organises speciai programmes
ior i:cth siow an<i arivanceci
iearners.

Slo-w ieamers are counselie<i
by their ciass tutors and
remediai measures are taken
accor<iing1y.

Teachiiig-Learning Proce ss Studsnt-cerrtric methods such
as e,-<periei:ii a1 learning.
pariicipative lear:ning and
problern-sclving

t



a

methodologies are used for
enhancing learning experience.
Teachers use lCT-enabled tools
including online resources for
effective teaching and learning.

T'eacher Profile and

Quality

a Number of full-time teachers
against sanctioned posts during
the year is 203.

Number of full-time teachers
with PhD during the year is
172.

a

Evaluation Process and Refonns a Results are published in every
semester within 30 days after
the last ciay of examination.
Students'
complaints/grievances against
evaluation is addressed
immediately.

a

Sh.ident Performaace and Learning
Outcomes

a The students are gaining
advanced knowledge to
become more competitive in
their field.
Srridsnts Enhance their skilis
and knorn'ledge through
assignments and seminars.

The students, choose their
project with the help of their
guide.

c

a

S tudent sati sfaction -surv€y o Student satisfaction survey
(SSS) is conducted in ever-v

academic year.

3. Research, Innovations
and Extension

Promotion of Researeh and
Facilities

o Faciiities for Research is
enhanced with the uitimate
motive of creating a congenial
atmosphere for the researchers.

Encouraging the faculty and

the research scholars to
participate in seminars.
webinars, workshops to enrich
their i<no'rledge.

a

Resource Mobilization for
Research

a Research funds are received
from various agencies like
ICSSR, TNSCST.

lnnovation Ecosystem o The college has an ecosystem
for innovations and creation.
It encourages faculty members
and students to present and

o



pubiish their research work
regularly.

Research Publications and Awards a The Institution easures
implementation of its Code of
Ethics for Research uploaded
in the website.
Faculty members publish their
research papers in national arrd
internationai j ournais.

Consultancy a Faculty rnembers participated
and presented papers in
S eminars/C onferences.

Extensiou Activities a Number of extension and
outreach programmes
conducted in coiiaboration w-ith
industtl,, conrmuni4, a:rd Non-
Government Organisations.

Collaboration a Our college has functionally
MOU i,vith J.J.Coilege ofA*s
& Science, Pudukottai, and St.

Josep's College, Trichirappalli-
2.

4. Infiastructure and
Learning Resources

Physical Faeilities I During pandemic period, the
departrnent is provided
computers with intemet
faciiities to conduct online
classes.

Library as a Learning
Resource

Total number of books
available in the library: 56,189
text books, 24,179 reference
books, 8 1 jor;rnals, various e-
journals, and 166 CDS and
videos.
Ali the departments have their
own library for the imrnediate
ref'erence of books, journals,
etc.

I'f Infrastructure a Wi-Fi facilities available in all
the department including the
students of main hostel.
Net connections are given fcr
the benefits cf teaching-
learning and for administration.

a

Mainlenance cf Carnpus
Infrastructure

Campus infrastructure is
created and maintained by
PWD.

c



5. Student Support and
Progression

Student Support

a 2458 students are benetitted by
tlre scholarships provided by
the Government.
Students are supported with
endowment tbr profi ciency.

a

Student Progression a A few numbers of students are
interested to pursue higher
studies in the same institute.

Student Participation and
Activities

Fine Arts Association
eonducted competitions for
elocution in Tamil and English,
verse writing, mono acting,
mimicry and painting.

Alumni Engagement a The Alumni Association,
"PEzuYAR" of Periyar EVR
College has many credentials.
Number of members at present

Q02a-21):1864

a

6. Govemance, Leadership
And Management

Faculty Empowenaent
Strategies

a The institution has various
welfare measures for teaching
and non-teaching staff w-hich
are effectively executed.

Financial Management and
Resource
Mobilization

a The intemal and external
financial audits are conducted
each year.

Finance committee discusses
and approves budget estimates,
allotrnents cf fund frcm
various accounts.

o

internai Quaiity,Assurance System a Coordinating with aii the
departments for the quality
enhancement in all the
academic activities.
Periodical Quarterly meetings
were held lvith the IQAC
representatives.

Compilation of Performance
Analysis and Evaluation was
carried ovei by means of
feedback

a

a

Institutionai Values and Social
Responsibilities

To provide Higher Education
to the socially and
econcmically ueaker sections
and to empower them to live
rn:ith dignity and honour.

a



7. Institutional
Values and
Best Practices

Best Practices a The aim of the college is to
bring economically poor rural

,vouth to the reachable heights
Green campus includes use of
bicycles,&attery powered
vehicl es, Pedestrian- friendl-v
pathway san<i ban on use of
plastic.

In stitutional Distinctiveness a Activities such as Harmony
Day Ple<ige, Pongal
Celebration is conducted to
promote harmony, universal
values and ethics.

The Institution has a disabled-
frieiidly and barrier-free
environment.

a



Suggestions:

r To encourage the departments to orgatize conferences, workshops, seminars, etc.

o More attention may be focused to the students hailed from poor economic

background.
r The faculty members may be encouraged to get minor and major projecis.
o MOU may be signed with institutions and industries to promote quality education.
o Bridge courses may be offered for the students from the rural background.
o The tutors/mentors may be oriented tbr the identification of slow learners

o Infrastructure facilities may be improved for the placement activities
o More skili-oriented courses may be included in curriculum.
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Observations on the key Indicators:

Criteria Key Indicators Observations

1. Curricular
Aspects

Curriculum Design and
Development

a The Cuniculun-r is designed to
align with the goals and

objectives of learning.
The Academic council and the
Board of studies periodically
revise, modify, revamp and
update the syllabus according
to the needs of the students.

a

Academic Flexibility

a Skill oriented, employability
and entrepreneurship courses
are introduced
CBCS is adopted uniformly in
all UG and PG programmes.

a

Curticulum Enrichment a Institution inle grates cros s-

cutting issues relevant to
prolbssionai ethics. gencier.

human values, environment
and sustainabilit-v and human
values into the curriculum.

Feedback System a Structured feedback is obtained
liom all the stakeholders.

The received feedbacks are

analysed and actions are taken.
a

2. Teaching-Learning and
Evaiuation

Student Enrolment and Profile a Students'enrolment is macle as

per govemment guidelines
strictly.
Admission is conducted
through counselling so tirat
students can select their orvn
choice of degree course in UG.

a

Catering to Student
Dir.ersity

a Pertbrmance of students based

on the marks obtained by them
is used to identifli slou, learners

and advanced learners.

Siow iearners are counselled
b.v their class tutors and
remedial measures are taken
accordingly.

o

Teaching-Leaming Process a Student-centric methocis such

as experiential learning,
participative leaming and
problem-solving
rnethodologies are used for
enhancing leaming experience.

Teachers use ICT-enabled toolsa



including online resources fbr
effective teaching and leaming.

Teacher Profile and

Quality
a Number of full-time teachers

against sanctioned posts during
the year is 201.
Number of full-time teachers
with PhD during the year is
r73.

a

Evaluation Process and Reforms a Results are published in every
semester within 30 days after
the last day of examination.
Students'
complaints/grievances against
evaluation is addressed
immediately.

a

Student Performance and Leaming
Outcomes

The students are gaining
advanced knowledge to
become more competitive in
their field.
Students Enhance their skills
and knowledge through
assignments and seminars.

The students, choose their
project with the help of their
guicie.

a

a

Student satisfaction Survey a Student satisfaction surr, ey
(SSS) is conducted in every
academic year.

3. Research, Innovations
and Extension

Promotion of Research and
.Facrlrtres

o Facilities for Research is
enhanced with the ultimate
motive of creating a congenial
atmosphere for the researchers.

Encouraging the faculty and
the research scholars to
participate in seminars,
webinars, workshops to enrich
their knowledee.

Resource Mobilization for
Research

a Research funds are received
from various agencies like
ICSSR, TNSCST.

Innovation Ecosystem a The college has an ecosystem
for innovations an<i creation.
It encourages faculty members
and students to present and
publish their research work
regularly.

a

a



5. Student Support and
Progression

a

the Government.
Students are supported with
endowment for profi ciency.

Student Progression o A few numbers of students are

interested to pursue higher
studies in the same institute.

Student Participation and
Activities

a Fine Arts Association
conducted competitions for
elocution in Tamil and English,
verse writing, rnono acting,
mimicry and painting.

Alumni Engagement a "PERIYAL"- The Alumni
Association of Periyar EVR
College has many credentials.
Number of members at present
(2020-2t):1864

o

6. Govemance, Leadership
And Management

Faculty Empowerment
Strategies

o The institution has various
welfare measures for teaching
and non-teaching staff which
are effectively executed.

Financial Management and
Resource
Mobilization

a The intemal and externai
t-rnancial audits are conducted
each year.

Finance committee discusses
and approves budget estimates,
allotment of fund from various
accounts.

a

Internal Quality Assurance System a Coordinating w'ith all the
departments for the qualit"v
enhancement in all the
academic activities.
Periodical Quarterly meetings
were held with the IQAC
representatives regarding data

Compilation of Performance
Analysis and Evaluation was
carried over by means of
feedback

a

a

7. Institutional
Values and
Best Practices

Institutional Values and Social
Responsibilities

a To provide Higher Education
to the socially and
economically weaker sections
and to empower them to live
with dignity and honour.

Best Practices The aim of the college is to
bring economically poor rural
youth to the reachable heishts

o



o Green campus includes use of
bicycles /battery powered
vehicles, Pedestrian-friendly
pathway sand ban on use of
plastic.

Institutional Distinctiveness Activities such as Harmony
Day Pledge, Pongal
Celebration is conducted to
promote harmony universal
values and ethics.

The Institution has a disabied-
friendly and barrier-free
environment.

o

a



Suggestions:

o To encourage all the departments to have MoU with other institutions and to have

activities which will help the students to excel in their field.
o MoU may be signed with institutions and industries to promote quality education.
o To revise the curriculum according to the current requirement of the students.
o To introduce new courses which will help to improve the skill development of the

students.
o To Encourage faculty member and research scholars to publish in UGC Care

listslScoups/lV'eb of Science j ournals.
o To update and upgrade the facilities required for eflective teaching.
o To encourage the departments to organize conferences, workshops, seminars, etc.
o The faculty members may be encouraged to get minor and major projects.

The tutors/mentors may be oriented for the identification of slow learners

Infrastructure facilities may be improved for the placement activities

o

a

a
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